GRADUATE FIELD INSTRUCTION EVALUATION

SCHOOL OF SOCIAL WELFARE

STONY BROOK UNIVERSITY

Please Print:

Name of Student:  _______________________________________________________

1st Year: _____ 
2nd Year: ______  
 FALL ______
SPRING ______   Year: 20___

Period Covered:  From                     To                      

#Hours per week          
Field Instructor: _________________________________________________________

Name of Agency: _________________________________________  Phone #:                  

NOTE:    Required minimum hours are specified below by semester and credits earned:
Fall    =   238 hours (4 credits, 14 hours per week), or 357 hours (6 credits, 21hours per week)



Spring = 224 hours (4 credits, 14 hours per week), or 336 hours (6 credits, 21 hours per week)


PLEASE INDICATE THE TOTAL NUMBER OF FIELD INSTRUCTION HOURS
 COMPLETED:                                 Hours

on date: 

Please describe the student’s assigned learning opportunities. (Complete below, or attach a description.)







GRADUATE FIELD INSTRUCTION EVALUATION


Please rate your student on each of the items listed below by checking the appropriate box as designated in the rating scale above.
I.  FUNCTIONING WITHIN THE AGENCY AND ADMINISTRATIVE RESPONSIBILITIES

	Meets time and attendance requirements at agency, and uses time productively
	0
	1
	2
	3
	4
	5

	 Prioritizes tasks utilizing sound judgments

	0
	1
	2
	3
	4
	5

	 Maintains appropriate records as required by the agency and understands their professional uses

	0
	1
	2
	3
	4
	5

	  Understands the agency’s relationship to larger network of human service systems
	0
	1
	2
	3
	4
	5

	 Adheres to administrative demands

	0
	1
	2
	3
	4
	5

	 Actively participates in staff meetings/ committees

	0
	1
	2
	3
	4
	5

	 Understands the purpose of Boards/Committees and how to effectively work with them to maximize program services
	0
	1
	2
	3
	4
	5

	  Works collaboratively with all levels of administrative and program staff
	0
	1
	2
	3
	4
	5


II.   UNDERSTANDING AGENCY POLICIES

	Understands and uses policies, structure, and procedures of the agency
	0
	1
	2
	3
	4
	5

	Effectively gathers information regarding gaps and barriers that impede the provision of service and presents this information to appropriate agency staff to begin to effect change

	0
	1 
	2
	3
	4
	5

	Accurately represents the agency to client systems and to other resources or professionals in the community

	0
	1
	2
	3
	4
	5

	Effectively communicates student status, role and function to client systems/groups/communities
	0
	1
	2
	3
	4
	5


III.   KNOWLEDGE AND SKILLS 
 Engagement
	Develops an empathetic, non-judgmental and caring approach with a wide range of people, problems, and issues
	0
	1
	2
	3
	4
	5

	Demonstrates an understanding of confidentiality and translates these principles into action
	0
	1
	2
	3
	4
	5

	Explores the client system’s view of the world in a way that validates the client system’s perceptions and experiences
	0
	1
	2
	3
	4
	5

	Elicits expectations of service from client systems/groups/communities
	0
	1
	2
	3
	4
	5

	Defines a community based on its geography, social systems, cultural and ethnic makeup, and socioeconomic and political environment
	0
	1
	2
	3
	4
	5

	Demonstrates the ability to actively listen and reflect concerns
	0
	1
	2
	3
	4
	5


Assessment and Goal Setting
	Identifies strengths and obstacles on a micro, mezzo and macro level
	0
	1
	2
	3
	4
	5

	Is able to assess the significance of issues of diversity, including gender, race, ethnicity, sexual orientation, class, abilities, and age 

	0
	1
	2
	3
	4
	5

	Utilizes a systems approach in assessment and goal setting
	0
	1
	2
	3
	4
	5

	Identifies and understands how oppression impacts world views
	0
	1
	2
	3
	4
	5

	Assesses the needs of the client system in relation to agency’s resources

	0
	1
	2
	3
	4
	5

	Recognizes and mutually identifies strengths and limitations of the client system/group/community
	0
	1
	2
	3
	4
	5

	Engages in mutual goal setting

	0
	1
	2
	3
	4
	5

	Identifies areas which need further exploration and clarification
	0
	1
	2
	3
	4
	5

	Shows an understanding of assessment as an ongoing process
	0
	1
	2
	3
	4
	5

	Recognizes the existence of a state of crisis

	0
	1
	2
	3
	4
	5

	Identifies conflicts in values, and ethical dilemmas

	0
	1
	2
	3
	4
	5

	Formulates a clear statement of need which recognizes the multiple and complex factors which contribute to problems 
	0
	1
	2
	3
	4
	5

	Formulates a plan of mutually agreed long and short tem goals with decreasing supervisory help


	0
	1
	2
	3
	4
	5


Intervention
	Designs an effective program evaluation process
	0
	1
	2
	3
	4
	5

	Identifies, encourages and uses natural helping support systems
	0
	1
	2
	3
	4
	5

	Promotes self-determination within the capacities and context of the client system/group/community
	0
	1
	2
	3
	4
	5

	Seeks out and uses knowledge of services and resources available in the community for the benefit of the client system

	0
	1
	2
	3
	4
	5

	Deals with conflicting needs of various members of the client system
	0
	1
	2
	3
	4
	5

	Intervenes in a crisis situation appropriately and effectively

	0
	1
	2
	3
	4
	5

	Coordinates services and facilitates communication between team members/colleagues/and/or agencies
	0
	1
	2
	3
	4
	5

	Demonstrates the appropriate use of a range of social work practice roles

	0
	1
	2
	3
	4
	5

	Demonstrates ability to stay with painful and complex realities and decisions
	0
	1
	2
	3
	4
	5

	Provides service without discrimination and with respect for the dignity, diversity and rights of people, and utilizes culturally sensitive interventions
	0
	1
	2
	3
	4
	5

	Assists the client system to use its strengths in effecting change

	0
	1
	2
	3
	4
	5

	Advocates for the client system/group/community and assesses when it needs to advocate for itself
	0
	1
	2
	3
	4
	5

	Helps the progression from a general to a specific focus of work
	0
	1
	2
	3
	4
	5

	Demonstrates ability to adapt interventions according to feedback
	0
	1
	2
	3
	4
	5

	Demonstrates an understanding of the complexities inherent in concepts such as self-determination and empowerment

	0
	1
	2
	3
	4
	5

	Helps to deal with the obstacles to achieving change
	0
	1
	2
	3
	4
	5

	Initiates various types of groups and group activities 
	0
	1
	2
	3
	4
	5

	Helps the client system shift from a “blame the victim mentality”
	0
	1
	2
	3
	4
	5

	Is able to work with the complexity and sometimes slow nature of change
	
	
	
	
	
	

	Uses a wide range of interventive strategies with a range of people, issues, and problems
	0
	1
	2
	3
	4
	5

	Demonstrates skill in the use of appropriate confrontation
	0
	1
	2
	3
	4
	5

	Uses culturally sensitive interventions
	0
	1
	2
	3
	4
	5

	Interrupts dysfunctional interactions, identifies patterns in these interactions and helps the progression to more effective interactions
	0
	1
	2
	3
	4
	5

	Demonstrates an understanding of the interdependent but unique tasks of the facilitator or co-leader and the group

	0
	1
	2
	3
	4
	5

	Implements appropriate and effective strategies to work within the community
	0
	1
	2
	3
	4
	5

	Develops creative approaches to program design within the confines of the agency budget /policy limitations

	0
	1
	2
	3
	4
	5

	Manages an agency/organizational program component on day to day functioning

	0
	1
	2
	3
	4
	5


Endings
	Initiates the ending process as an integral part of the helping process
	0
	1
	2
	3
	4
	5

	Prepares for the ending by reviewing the positive work completed and the issues still remaining for additional work
	0
	1
	2
	3
	4
	5

	Demonstrates awareness of own and system feelings regarding ending work so that theses can be addressed
	0
	1
	2
	3
	4
	5

	Achieves appropriate closure /transfer of assignments  

	0
	1
	2
	3
	4
	5

	Completes all work required by the agency
	0
	1
	2
	3
	4
	5


IV.   USE OF SUPERVISION/LEARNING OPPORTURNITIES
	Produces process recordings/logs that reflect the full nature of the interaction/ interventions
	0
	1
	2
	3
	4
	5

	Demonstrates comfort with the role as a learner by showing openness in examining own work and sharing questions, ideas, and problems
	0
	1
	2
	3
	4
	5

	Takes responsibility for helping to define personal learning needs 
	0
	1
	2
	3
	4
	5

	Engages in critical analysis of her/his developing practice 
	0
	1
	2
	3
	4
	5

	Actively participates in the supervisory process
	0
	1
	2
	3
	4
	5

	Accepts constructive criticism from the field instructor
	0
	1
	2
	3
	4
	5

	Follows through on supervisory recommendations
	0
	1
	2
	3
	4
	5

	Identifies personal feelings and or issues which may interfere with optimal service delivery
	0
	1
	2
	3
	4
	5

	Demonstrates increased ability to transfer learning from one situation to another
	0
	1
	2
	3
	4
	5

	Actively seeks out and uses other opportunities to increase knowledge and skills

	0
	1
	2
	3
	4
	5

	Demonstrates the ability to function on an increasingly independent level
	0
	1
	2
	3
	4
	5

	Shows progress in appropriate boundary keeping with the client system/group/community
	0
	1
	2
	3
	4
	5




V.   DEVELOPMENT OF PROFESSIONAL BEHAVIOR, VALUES AND ETHICS

	 Demonstrates awareness of his/her impact on others in agency
	0
	1
	2
	3
	4
	5

	 Maintains appropriate professional boundaries
	0
	1
	2
	3
	4
	5

	 Demonstrates sound professional judgment in decision making
	0
	1
	2
	3
	4
	5

	Functions effectively as a member of the interdisciplinary team
	0
	1
	2
	3
	4
	5

	 Practices in accord with values and ethics espoused in the NASW Code of Ethics
	0
	1
	2
	3
	4
	5

	Appropriately seeks consultation toward the resolution of ethical issues/dilemmas
	0
	1
	2
	3
	4
	5

	 Reflects upon and manages own values and biases and seeks resolution to avoid imposing them upon others
	0
	1
	2
	3
	4
	5

	 Demonstrates understanding of the role of research in practice
	0
	1
	2
	3
	4
	5

	 Works cooperatively with, and contributes to, agency staff /professional team
	0
	1
	2
	3
	4
	5

	Follows work through to its completion
	0
	1
	2
	3
	4
	5

	Implements professional values and ethics
	0
	1
	2
	3
	4
	5


VI.   PROFESSIONAL COMMUNICATION

	Is able to communicate (verbal and written) in a professional manner 
	0
	1
	2
	3
	4
	5

	Participates actively in meetings and is able to present  both spontaneously and with prepared material
	0
	1
	2
	3
	4
	5

	Delivers/ develops training to staff, consumers/clients, and communities

	0
	1
	2
	3
	4
	5

	Participates in the writing and development of statistical reports

	0
	1
	2
	3
	4
	5

	Effectively produces written materials, including case notes, case summaries, intakes, psychosocials, focused summaries, minutes, and reports
	0
	1
	2
	3
	4
	5

	Participates effectively in meetings to advocate for client system / group/community needs
	0
	1
	2
	3
	4
	5


VII. Provide a statement that summarizes your student’s achievements and learning goals in the areas outlined above as well as provide an overall assessment of your student’s work during this semester.  Please type this section and attach to the evaluation or use the space below.  

This section is designed for the student to complete.

STUDENT EVALUATION OF THE FIELD LEARNING EXPERIENCE


	Please rate your participation in the learning experience
	0
	1
	2
	3
	4
	5

	Please rate your overall growth through this academic term
	0
	1
	2
	3
	4
	5

	Please rate your growth in your interventive skills through this academic term
	0
	1
	2
	3
	4
	5

	Please rate your growth in your developing sense of your professionalism through this academic term
	0
	1
	2
	3
	4
	5


STUDENT COMMENTS: _____________________________________________________________
_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Student has received a copy of this evaluation:          Yes             No

I have read and discussed this evaluation:
                                                            

                         
Signature of Student



 
 


Date                            

______________________________

                           
Signature of Field Instructor


 

 

Date

To the Student:  If you do not agree with any part of this evaluation by your Field Instructor, you may submit an addendum indicating your specific disagreements and reasons for them. (See Field Instruction Manual Guidelines).

Please complete evaluation and return to:
Betty Jean Wrase, LMSW

Director of Field Education

School of Social Welfare

Stony Brook University

HSC, Level 2, Room 093

Stony Brook, NY 11794-8231

3/08

0=Not assigned/no significant opportunity	2=Performance needs improvement		4=Performance is very good


1=Unacceptable performance		3=Performance is satisfactory		5=Performance is outstanding





0=Not assigned/no significant opportunity	2=Performance needs improvement		4=Performance is very good


1=Unacceptable performance		3=Performance is satisfactory		5=Performance is outstanding
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